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 INTRODUCTION 
 
The panel urges applicants to read the summary critique, included in this report, relating to each 
submitted proposal. Most summaries, more importantly, offer specific suggestions to help 
applicants design proposals for future competitions of the Recruitment of Superior Graduate 
Students Program.     
 
The review panel for the Recruitment of Superior Graduate Students Program met in Baton Rouge on 
February 27 and 28, 2010, to discuss and make funding recommendations relative to proposals submitted in 
the FY 2009-10 competition for awards to begin in FY 2011-12.  Members of the panel were Dr. John 
Mayfield (Chair), Iowa State University; Dr. Roger Chalkley, Vanderbilt University Medical School; Dr. 
Charles Ambler, University of Texas, El Paso; and Dr. Suzanne Ortega, University of New Mexico. 
 
Eight (8) institutions submitted a total of thirty-two (32) proposals within the disciplines eligible for this year's 
competition in the Traditional Graduate Fellows Program.  Two (2) universities submitted a total of three (3) 
proposals in the Graduate Fellowships for Teachers Program.  In some cases two or more departments within 
an academic unit submitted a single proposal.  
 
Prior to arriving in Baton Rouge, consultants individually read and evaluated each proposal according to the 
guidelines provided by the Louisiana Board of Regents in the FY 2009-10 Graduate Fellows Request for 
Proposals.  Each consultant assigned a preliminary rating to each proposal before the February meeting. 
Preliminary composite scores were then computed and facilitated discussions at the panel meeting.  
 
After thorough discussion of the merits of each proposal, the consultants established a rank order for all of the 
proposals and recommended monetary levels for the awards according to established criteria for budgetary 
cogency.  Recommendations were made consistent with the limits of available funding as determined by the 
Board of Regents.  Final composite scores assigned to the proposals ranged from 69 to 89 out of a maximum 
of 100.  The panel did not recommend funding for those proposals receiving scores of less than 78. A total of 
$900,000 available in first-year monies was recommended for expenditure.  
 
The total amount of first-year funds requested in the Traditional Graduate Fellows Program was $2,603,000. 
The Graduate Fellowships for Teachers proposals requested total first-year funds of $320,500. Consultants 
were advised that $720,000 was allotted for the Traditional Graduate Fellows Program and $180,000 for the 
Graduate Fellowships for Teachers Program. The panel was also advised that any funds not committed to 
proposals submitted for the latter program should be recommended for expenditure under the Traditional 
Graduate Fellows Program, assuming that a sufficient number of meritorious proposals had been submitted in 
Traditional GF to warrant the transfer.   
 
The panel recommends that seventeen (17) of the thirty-two (32) proposals submitted under the Traditional 
Graduate Fellows Program and all of the three (3) proposals submitted under the Graduate Fellowships for 
Teachers Program be funded in the amounts specified in Appendix A.  Appendix B consists of brief narrative 
summaries of the panel’s assessment of each proposal and Appendix C contains a listing of all proposals 
submitted under each program. 
 
The cumulative requests substantially exceed the total amount of funding available.  Panel members made 
every effort to keep recommendations within established funding limitations as well as in accordance with the 
collective assessment of each proposal's individual merits.  Reviewers sought to ascertain the degree to which 
each award could bring about the successful recruitment of superior graduate students. Such efforts are 
consistent with the goal of enhancing the overall quality of higher education in and the social, cultural and 
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economic development of Louisiana. Moreover, panel members considered in each case whether the dollar 
value of the requested fellowship stipend would ensure each program's competitiveness with comparable 
institutions and accord with past recruiting efforts. In a few cases, requested stipend levels were increased to 
ensure consistency across programs and national competitiveness.  
 
Once again, the four panel members commend all involved in this ongoing endeavor to elevate the level of 
graduate study in Louisiana's institutions of higher education. The members of the panel, collectively and 
individually, also wish to express their sincere appreciation to the staff of the Louisiana Board of Regents for 
their aid and support in the completion of this task.  
 
Panel Recommendations and Suggestions: 
 
• Applicants continue to have problems filling out the required tables correctly, providing all requested 

information, and ensuring that the data are consistent both across the different tables and with the proposal 
narrative. These data are very important to the panel’s understanding of the graduate programs’ strengths 
and challenges. The panel relies heavily on and carefully analyzes the data in the required tables. If data 
suggest problems with recruitment, retention, time-to-degree, minority participation, or other elements of 
a graduate program, the proposal should specifically address the problem and indicate what the program is 
doing or will do to respond. If data are in conflict, it is almost impossible for the panel to interpret the 
success of the program or recognize problems/issues. 

 
• Though most proposals have now accommodated this panel’s previous requests, a few still provide names 

and personal information for students in and graduates of programs seeking funding. This practice is 
inappropriate and does not strengthen the proposal in any way. Applicants are urged to maintain the 
anonymity of students. 

 
• Though ETS guidelines clearly state that use of composite GRE scores is a misuse of test results and the 

panel has urged applicants to provide only the scores most relevant to the graduate program for which 
funding is sought, a handful of proposals continue to provide composite scores. ETS’s comments on use 
of scores may be found at http://www.ets.org/Media/Tests/GRE/pdf/gre_0809_guide.pdf.  As in the last 
competition, this year the use of combined scores resulted in reduced scoring by the reviewers.  

 
• There continues to be a problem with the definition of “under-represented minority”. Asian Americans 

and non-citizens who do not have permanent resident status are not to be categorized as under-represented 
in this competition. The panel notes a surprising number of Pacific Islanders and Native Alaskans cited as 
enrolled in Louisiana graduate programs and urges applicants to make certain that these students are 
appropriately listed as members of these ethnic categories.  

 
• Economic development is very important to the Board of Regents Support Fund and to the Graduate 

Fellows panel. Most proposals can be improved by providing specific examples in addition to generalities 
in their descriptions of economic development potential. 
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• Proposals are enhanced by clear and systematic mentoring plans coupled with meaningful benchmarks 
and timelines for satisfactory progress. Descriptions of resources available to students who fall behind or 
fail to meet benchmarks should be included in addition to the statements describing penalties.  

 
• Applicants are discouraged from including appendices, which are rarely used by the review panel because 

they are generally over-filled and difficult to navigate. Material should be provided in appendices only 
when it specifically illustrates or documents points made in the proposal narrative.  

 
• Student outcomes following completion of the degree are an extremely important measure of a 

graduate program’s success, and proposals are significantly enhanced by the inclusion of quantitative 
data on the placement of program graduates.  This data should be summarized systematically rather 
than presented anecdotally in the proposals.  To provide guidance for proposal writers, the panel 
suggests that data include a) the total number of program students awarded degrees over the past 15 
years, b) the total number no longer working in the discipline, c) the number currently in postdoctoral 
positions, d) the number currently working in academia (but not employed as post-doctoral fellows), 
e) the number employed in industry, and f) the number in other discipline-related careers.  If 
programs do not currently collect such information, the panel encourages them to institute 
mechanisms for acquiring it.  This is essential for GFT proposals, and the panel would like all GFT 
proposals to indicate whether the students who received awards continue to teach in Louisiana K-12 
classrooms.  

 
• BoR Fellowships are intended to enhance the recruitment of more talented and diverse graduate 

students to programs in Louisiana universities and to improve the overall quality of programs.  The 
panel pays close attention to indications of how past Board funding has leveraged institutional 
funding to improve graduate programs and enhance recruiting.  Some programs have received BoR 
funding for many years.  Proposals should clearly explain how past fellowships have achieved the 
desired goals and what specific plans are in place to utilize new awards to achieve greater eminence. 

 
• Recruitment plans that have been in place for many years and are not yielding results should be 

reevaluated. This panel sometimes sees the same proposals putting forth the same plans and the same 
results year after year and wonders why plans do not evolve or change, particularly when 
performance is stagnant or in decline. 



APPENDIX A 
 

RECOMMENDATIONS FOR FUNDING



TABLE I

Louisiana Board of Regents Support Fund
Traditional Graduate Fellows Program and Graduate Fellowships for Teachers Program

Proposals Recommended for Funding
FY 2009-10 Cycle for Awards to Begin in FY 2011-12

RANK
PROP.

NO. SCHOOL DISCIPLINE

LENGTH/
TYPE OF

PROGRAM

NUMBER OF
FELLOWSHIPS

RECOMMENDED

ANNUAL
STIPEND
AMOUNT YEAR

TOTAL BoRSF
MONEY

RECOMMENDED

CUMULATIVE
AMOUNT OF 1st
YEAR AWARDS

1 004GF-11 LSU-BR ENGINEERING 4 YR. DOC 3 $30,000    1

   2

   3

   4

TOTAL 

$ 90,000

$ 90,000

$ 90,000

$ 90,000

$360,000

$90,000

2 005GF-11 LSU-BR CHEMISTRY 4 YR. DOC 2 $30,000    1

   2

   3

   4

TOTAL 

$ 60,000

$ 60,000

$ 60,000

$ 60,000

$240,000

$150,000

3 026GF-11 UL

LAFAYETTE

BIOLOGICAL

SCIENCES

4 YR. DOC 3 $27,000    1

   2

   3

   4

TOTAL 

$ 81,000

$ 81,000

$ 81,000

$ 81,000

$324,000

$231,000

4 013GF-11 LA TECH ENGINEERING 4 YR. DOC 2 $25,000    1

   2

   3

   4

TOTAL 

$ 50,000

$ 50,000

$ 50,000

$ 50,000

$200,000

$281,000

5 014GF-11 LA TECH COMPUTER &

INFORMATION

SCIENCES

4 YR. DOC 2 $25,000    1

   2

   3

   4

TOTAL

$ 50,000

$ 50,000

$ 50,000

$ 50,000

$200,000

$331,000



RANK
PROP.

NO. SCHOOL DISCIPLINE

LENGTH/
TYPE OF

PROGRAM

NUMBER OF
FELLOWSHIPS

RECOMMENDED

ANNUAL
STIPEND
AMOUNT YEAR

TOTAL BoRSF
MONEY

RECOMMENDED

CUMULATIVE
AMOUNT OF 1st
YEAR AWARDS

6 032GF-11 UNO CHEMISTRY 4 YR. DOC 2 $30,000    1

   2

   3

   4

TOTAL 

$ 60,000

$ 60,000

$ 60,000

$ 60,000

$240,000

$391,000

7 023GF-11 TUHSC BIOLOGICAL

SCIENCES

4 YR. DOC 2 $28,500    1

   2

   3

   4

TOTAL 

$ 57,000

$ 57,000

$ 57,000

$ 57,000

$228,000

$448,000

8 021GF-11 TULANE CHEMISTRY 4 YR. DOC 1 $30,000    1

   2

   3

   4

TOTAL 

$ 30,000

$ 30,000

$ 30,000

$ 30,000

$120,000

$478,000

9 001GF-11 LSU-BR PHYSICS &

ASTRONOMY

4 YR. DOC 2 $27,000    1

   2

   3

   4

TOTAL 

$ 54,000

$ 54,000

$ 54,000

$ 54,000

$216,000

$532,000

10 010GF-11 LSUHSC-NO HEALTH &

MEDICAL

SCIENCES

4 YR. DOC 1 $26,000    1

   2

   3

   4

TOTAL 

$ 26,000

$ 26,000

$ 26,000

$ 26,000

$104,000

$558,000

11 019GF-11 TULANE BIOLOGICAL

SCIENCES

4 YR. DOC 2 $27,000    1

   2

   3

   4

TOTAL 

$ 54,000

$ 54,000

$ 54,000

$ 54,000

$216,000

$612,000



RANK
PROP.

NO. SCHOOL DISCIPLINE

LENGTH/
TYPE OF

PROGRAM

NUMBER OF
FELLOWSHIPS

RECOMMENDED

ANNUAL
STIPEND
AMOUNT YEAR

TOTAL BoRSF
MONEY

RECOMMENDED

CUMULATIVE
AMOUNT OF 1st
YEAR AWARDS

12 006GF-11 LSU-BR BIOLOGICAL

SCIENCES

4 YR. DOC 1 $30,000    1

   2

   3

   4

TOTAL 

$ 30,000

$ 30,000

$ 30,000

$ 30,000

$120,000

$642,000

13 011GF-11 LSUHSC-NO BIOLOGICAL

SCIENCES

4 YR. DOC 1 $25,000    1

   2

   3

   4

TOTAL

$ 25,000

$ 25,000

$ 25,000

$ 25,000

$100,000

$667,000

14 029GF-11 UNO ARTS 3 YR.

MASTER’S

2 $16,000    1

   2

   3

TOTAL 

$ 32,000

$ 32,000

$ 32,000

$ 96,000

$699,000

15 008GF-11 LSU-BR ARTS 3 YR.

MASTER’S

2 $18,000    1

   2

   3

TOTAL 

$ 36,000

$ 36,000

$ 36,000

$108,000

$735,000

16 022GF-11 TULANE HEALTH &

MEDICAL

SCIENCES

4 YR. DOC 1 $28,000    1

   2

   3

   4

TOTAL

$ 28,000

$ 28,000

$ 28,000

$ 28,000

$ 112,000

$763,000

17 027GF-11 UL

LAFAYETTE

HUMANITIES 4 YR. DOC 1 $24,000    1

   2

   3

   4

TOTAL

$ 24,000

$ 24,000

$ 24,000

$ 24,000

$ 96,000

$787,000



RANK
PROP.

NO. SCHOOL DISCIPLINE

LENGTH/
TYPE OF

PROGRAM

NUMBER OF
FELLOWSHIPS

RECOMMENDED

ANNUAL
STIPEND
AMOUNT YEAR

TOTAL BoRSF
MONEY

RECOMMENDED

CUMULATIVE
AMOUNT OF 1st
YEAR AWARDS

1 003GFT-

11

MCNEESE CHEMISTRY 1 YR.

MASTER’S

1 $27,000    1

TOTAL

$27,000

$27,000

$814,000

2 002GFT-

11

LSU-BR EDUCATION 1 YR.

MASTER’S

2 $18,000    1

TOTAL

$36,000

$36,000

$850,000

3 001GFT-

11

LSU-BR EARTH &

ENVIRONMENT

AL

1 YR.

MASTER’S

2 $25,000 1

TOTAL

$50,000

$50,000

$900,000



TABLE II

SUPPORT FUND GRADUATE FELLOWS PROGRAM
PROPOSALS NOT RECOMMENDED FOR FUNDING

PROPOSAL # SCHOOL ELIGIBLE DISCIPLINE

002GF-11 LSU-BR COMPUTER & INFORMATION SCIENCES 

003GF-11 LSU-BR HEALTH & MEDICAL SCIENCES

007GF-11 LSU-BR EARTH & ENVIRONMENTAL SCIENCES

009GF-11 LSUHSC-NO HEALTH & MEDICAL SCIENCES

012GF-11 LA TECH HEALTH & MEDICAL SCIENCES

015GF-11 SOUTHERN-BR EARTH & ENVIRONMENTAL SCIENCES

016GF-11 TULANE EARTH & ENVIRONMENTAL SCIENCES

017GF-11 TULANE ENGINEERING

018GF-11 TULANE PHYSICS & ASTRONOMY

020GF-11 TULANE SOCIAL SCIENCES 

024GF-11 UL LAFAYETTE COMPUTER & INFORMATION SCIENCES 

025GF-11 UL LAFAYETTE SOCIAL SCIENCES

028GF-11 UL LAFAYETTE HEALTH & MEDICAL SCIENCES

030GF-11 UNO BIOLOGICAL SCIENCES

031GF-11 UNO SOCIAL SCIENCES



APPENDIX B 
 

NARRATIVE ASSESSMENTS
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025GF-11 UNIVERSITY OF LOUISIANA AT LAFAYETTE 
“Pursuing Excellence in Cognitive Science (2011)” 

  Requested: 3 Doctoral-Level Fellowships at $28,000/annum for 4 years 
 
Recommended: - 0 -  
 
UL Lafayette’s Cognitive Science doctoral program is small in terms of both faculty and student numbers. The 
thoughtfulness mentoring plan, portfolio approach to comprehensive exams, study plan that includes goals for 
course work, research emphasis, and career-oriented internship program are all strong points of this proposal.  The 
lack of external support is, however, a major concern. Faculty members need to secure a more robust extramural 
funding base to attract a larger, more nationally competitive pool of applicants.  More research funding is also 
absolutely essential to create sufficient financial support to improve time to degree and degree completion rates.  
Targeting fellowships toward under-represented minority applicants is one important factor that may help create a 
more diverse student body, although additional and more innovative efforts at diversity recruitment will also be 
necessary.  No funding is recommended. 
 
026GF-11 UNIVERSITY OF LOUISIANA AT LAFAYETTE 

“Recruitment of Superior Graduate Students in Environmental and Evolutionary Biology 
for 2011” 

  Requested: 3 Doctoral-Level Fellowships at $27,000/annum for 4 years 
 
Recommended: 3 Doctoral-Level Fellowships at $27,000/annum for 4 years = $324,000  TOTAL 
 
The UL Lafayette program in Environmental and Evolutionary Biology has continued a steady course of 
improvement, attracting a growing number of U.S. applicants and becoming increasingly more selective.  The 
program has restructured funding in order to raise levels of support for graduate students and the results are shown 
in increased rates of matriculation, reduced attrition and a gratifying increase in the number of minority students.  
The faculty, numbering more than 20, includes several researchers who have strong records of publication and have 
attracted a substantial amount of external funding (although there is concern that a larger proportion of the faculty 
does not have extramural support).  The close relationship of the program to three major research centers is an 
important asset, underscoring the contribution that the program and its graduates can make to the Louisiana 
economy.   The efforts made to gather and analyze data about student progress and develop mentoring and tracking 
programs in response is commendable. Full funding is recommended to support three doctoral fellowships at 
$27,000 per student per year.  
 
027GF-11 UNIVERSITY OF LOUISIANA AT LAFAYETTE 

“UL Lafayette Fellowship Proposal” 
  Requested: 2 Doctoral-Level Fellowships at $24,000/annum for 4 years 
 
Recommended: 1 Doctoral-Level Fellowship at $24,000/annum for 4 years = $96,000  TOTAL 
 
The PhD program in English at UL Lafayette is well established, involving approximately 60 students and a large 
faculty of more than 30, a number of whom have established substantial national and international reputations. The 
proposal to focus the BoRSF fellowships on the folklore area makes good sense, reinforcing broader research 
emphases as well as cultural tourism agendas. It would have been helpful, however, if the proposal itself had been 
more directed toward this initiative.  In general, it placed too much emphasis on past department activities and too 
little on what is currently occurring. Some members of the faculty are productive, but faculty research is very 
uneven. Admissions are quite selective, but given the high rates of attrition, greater attention needs to be given to 
effective recruitment and to mentoring and retention.  The current recruitment plan is conventional and the 
department will need to develop a new approach, including attention to minority recruitment, if it wishes to 
capitalize on its considerable opportunity to make UL Lafayette a recognized center for folklore studies.  Under no 
circumstances should combined GRE scores be provided in the proposal. Proposal writers should review ETS 
guidelines for appropriate use of test scores.  Funding is recommended for one doctoral fellowship at $24,000 per 
year.  
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028GF-11 UNIVERSITY OF LOUISIANA AT LAFAYETTE 
“Board of Regents Fellowships for the ALSS PhD Program” 

  Requested: 2 Doctoral-Level Fellowships at $26,000/annum for 4 years 
 
Recommended:  - 0 -  
 
The focus of this very small doctoral program is on the recruitment of applicants from Louisiana and their ultimate 
placement on the faculties of Louisiana’s regional universities.  While this focus will enhance the Louisiana 
professoriate, it may also work to the detriment of developing a greater regional/national/international profile for the 
program.  While faculty and alumni appear to have compiled a strong publication record, the absence of any 
extramural funding makes it difficult to create the competitive stipends necessary to attract, matriculate, and 
graduate a larger number of very high ability students. Without some growth in program size, the capacity to 
maintain a vibrant intellectual community is seriously compromised. No funding is recommended.  
 
029GF-11 UNIVERSITY OF NEW ORLEANS 

“Recruitment of Superior Graduate Students in Fine Arts” 
  Requested: 5 Master’s-Level Fellowships at $16,000/annum for 3 years 
 
Recommended: 2 Master’s-Level Fellowships at $16,000/annum for 3 years = $96,000  TOTAL 
 
UNO’s MFA program is closely engaged with the vibrant New Orleans arts scene, illustrating how important arts 
education can be in local economies.  An active, creative faculty has capitalized on this opportunity by developing a 
gallery off campus and aggressively seeking funding.  This is reflected in substantial pools of applicants to the MFA 
program, increasing in the period since Hurricane Katrina.  The program is quite selective and graduates have 
distinguished themselves as artists and educators, including in the regional schools.  Students are expected, in the 
course of the three-year program, to develop critical communications skills, an important asset for their future 
careers. The proposal was hampered, however, by a lack of complete data, even for recent years, making it 
impossible to judge several elements of the proposal (for example, the success of efforts to recruit under-represented 
minority students).  In general plans for effective recruitment could be more directly described. Funding is 
recommended for two master’s fellowships at $16,000 per student per year.  
 
030GF-11 UNIVERSITY OF NEW ORLEANS 

“Graduate Fellowships in Conservation Biology at the University of New Orleans” 
  Requested: 1 Doctoral-Level Fellowships at $30,000/annum for 4 years 
 
Recommended: - 0 -  
 
After some initial successes in the years before Hurricane Katrina, this program has not been able to effectively 
recover. The lack of faculty alignment with the focus of the program has from the start hampered the development 
of research and training in an area that clearly makes sense for the institution and for Louisiana.  Newly hired faculty 
are beginning to correct that situation.  However, although faculty members are in general active scholars, they have 
had only modest success in winning external funding and limited University resources have made it impossible for 
the department to realize its hiring goals. The earliest graduates had good success in publication and finding 
appropriate positions, but in recent years the program has struggled to enroll students.  Only two or three new 
students have begun the program in each of the last four years for which data are provided.  The proposal details a 
standard approach to recruitment, which might work with an established program but is likely to continue the status 
quo of low applications and enrollments in a program such as this.  If this program is to survive and prosper, 
something much more ambitious must be put into place.  The program does not have a good record with previous 
BoRSF fellowships.  The absence of health insurance for PhD students is a serious problem. No funding is 
recommended.  
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031GF-11 UNIVERSITY OF NEW ORLEANS 
“Recruiting and Retaining Outstanding Graduate Students: University of New Orleans 
Psychology Department” 

  Requested: 4 Doctoral-Level Fellowships at $20,000/annum for 4 years 
 
Recommended: - 0 -  
 
Faculty members in this relatively small department have good track records of extramural funding, even though 
nearly half of the tenured and tenure-track faculty are new assistant professors. Data on applicants to the doctoral 
program are confusing.  It appears that the applicant pool is very small (especially in comparison to those found at 
virtually every doctoral program in psychology in the country) and almost entirely local.  The information on under-
represented minority students in the program does not match in various tables nor does the data on students 
supported on grants.  While it appears that students who seek faculty positions do secure them, this begs the question 
of what proportion of students actually aspire to such positions and what proportion aspire to be private 
practitioners. Clarification of this issue could help build the case for the ways in which the program enhances 
economic development in the city and State.  Lack of student health benefits and low stipends for teaching assistants 
suggest that BoRSF fellowships would not be sufficiently leveraged to create a competitive doctoral program. No 
funding is recommended.  
 
032GF-11 UNIVERSITY OF NEW ORLEANS 

“Graduate Fellowships for the Chemistry Doctoral Program at the University of New 
Orleans” 

  Requested: 4 Doctoral-Level Fellowships at $32,000/annum for 4 years 
 
Recommended: 2 Doctoral-Level Fellowships at $30,000/annum for 4 years = $240,000  TOTAL 
 
UNO Chemistry is a strong department with a high-quality doctoral program.  Student recruitment appears to be 
fairly passive, as reflected in the limited number of applicants and low selectivity. The training program is 
conventional for a Chemistry Department.  Thus they have what amount to initial placement exams, which then 
guide students’ course selection in the first two years.  Students do three rotations of three weeks apiece in the first 
semester before choosing a lab. The graduate education committee serves as the advisory source during the first 
period of a student’s course of study, and is followed by the establishment of a thesis advisory committee in the fifth 
semester.  The proposal indicates that such intensive mentoring was triggered by the high drop out rate of ten years 
ago, and that the changes have served to reduce attrition.  The numbers by and large bear this out.  Attrition over the 
last 8 years has been low, and the time to degree seems to be between 6 and 7 years - acceptable though not rapid.  
Recruitment of under-represented minority students seems to be on target. The panel recommends that the stipend be 
reduced from $32,000 to $30,000. As in previous years, the $32,000 request is out of line with fellowship levels 
nationwide, particularly those provided by federal agencies, and seems excessive for this state-supported program. 
 
001GFT-11 LOUISIANA STATE UNIVERSITY – BATON ROUGE 
 “GRITT” 
  Requested: 6 Master’s-Level Fellowships at $25,000/annum for 1 year 
 
Recommended: 2 Master’s-Level Fellowships at $25,000/annum for 1 year = $50,000 TOTAL 
 
The Geology and Geophysics Department at LSU Baton Rouge has requested funding for its GRITT (Geoscience 
Recruitment Initiative for Teacher Training) master’s program, previously successfully offered in 2006-07.  Current 
teachers will be recruited to complete a 36-hour non-thesis course of study that involves substantial field work and 
development of approaches to K-12 science teaching and learning.  This is an admirable goal, though it would no 
doubt be a challenge to identify in-service teachers in a position to undertake a master’s program on a full-time 
basis.  Unfortunately, the proposal itself mainly focuses on the larger graduate program in geological sciences rather 
than this particular master’s offering and provides little evidence of how this initiative for teachers would be 
structured. At one point the proposal indicates that the program can only be offered effectively for a cohort of six 
students, but no plan is presented to show that it would be possible to recruit that number of students or that the 
department has reorganized its resources to provide the support necessary for the cohort. Given the department’s 
apparent earlier success in providing a similar course of study for two students with BoRSF support, that number of 
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fellowships is again recommended. In addition, following program guidelines, there must be assurance that the 
participants commit to return to Louisiana classrooms after completing the master’s degrees. 
  
002GFT-11 LOUISIANA STATE UNIVERSITY – BATON ROUGE 
 “Improving Classroom Interest in Science and Mathematics by Preparing Highly Qualified 

Teachers” 
  Requested: 8 Master’s-Level Fellowships at $18,000/annum for 1 year 
 
Recommended: 2 Master’s-Level Fellowships at $18,000/annum for 1 year = $36,000 TOTAL 
 
Faculty members in LSU’s Holmes Program are active researchers with good records of publication and extramural 
funding.  Despite this, the program has had little success in increasing the number of applicants and graduates, 
particularly in mathematics. Given the low enrollments, it is difficult to imagine how a content area cohort model 
can be sustained.  It remains uncertain whether changes in curriculum, assessment, and college structure will 
actually strengthen and grow the Holmes Program.  Data on the placement of program graduates and their retention 
as classroom teachers would help build the case for the impact of this program on improving STEM education in the 
State. The proposal would be further strengthened by speaking more directly to the issues of its potential economic 
impact.  For example, the mention of the chemical industry would be important in this regard if it were tied to the 
focus of the training effort.  It appears that GFT is the primary source of support for Holmes STEM students.  Far 
more desirable would be a strategy that uses GFT funding to leverage other institutional investments. Funding is 
recommended for two one-year master’s fellowships at $18,000.  
 
003GFT-11 McNEESE STATE UNIVERSITY 
 “Graduate Fellowship Teachers Program for Master of Science in Environmental and 

Chemical Sciences” 
  Requested: 1 Master’s-Level Fellowship at $26,500/annum for 1 year 
 
Recommended: 1 Master’s-Level Fellowship at $27,000/annum for 1 year = $27,000 TOTAL 
 
 The purpose of McNeese’s request is to provide one middle or high school chemistry or science teacher in 
Calcasieu Parish (or potentially all of Louisiana) the opportunity to attend full-time for one year and the following 
summer to obtain an advanced degree in Environmental and Chemical Sciences. The fellowship award mitigates or 
at least reduces potential financial hardship for the teacher during the sabbatical year. McNeese recognizes that one 
of its goals is to provide advanced training for teachers who in turn will impart the information and knowledge they 
have learned to their students. This will give the students a better understanding of science and possibly attract them 
into this area as a career. The fellowship recipient will follow the same curriculum as a regular graduate student in 
the Chemistry concentration and be required to meet the same expectations. Based on feedback from teachers in 
general and particularly teacher fellows awarded in 2005 through 2009, the Department has evidence that advanced 
knowledge gained from the master’s degree significantly improved teachers’ careers and more importantly made 
them more comfortable and confident in the classroom. This program is organized around a very worthy goal and 
will undoubtedly benefit science teaching in area middle and high schools.  The previous results of BoRSF GFT 
funding are excellent. Support for one fellowship at $27,000 is recommended. Other Louisiana universities would 
do well to consider adopting this model. 
 



APPENDIX C 
 

LISTS OF PROPOSALS SUBMITTED 



Traditional Graduate Fellows Program  
2009-10 Competition 
Proposals Submitted 

 
Proposal#/ 
Discipline 

PI Name(s) Institution Proposal Title Duration Funds 
Requested 

001GF-11 
PHYS 

Dana Browne LSU-Baton Rouge Graduate Fellows in Physics and 
Astronomy 
 

4 years 
3 PhD @ $27K 
 

Y1:  $81,000 
Y2:  $81,000 
Y3:  $81,000 
Y4:  $81,000 
Total: $324,000 
 

002GF-11 
CIS 

Sitharama Iyengar LSU-Baton Rouge  Recruitment of Superior Graduate 
Fellows in Theoretical Computer 
Science and Distributed Computing 

4 years 
4 PhD @ $25K 
 

Y1:  $100,000 
Y2:  $100,000 
Y3:  $100,000 
Y4:  $100,000 
Total: $400,000 
 

003GF-11 
HM 

Thomas R. Klei LSU-Baton Rouge Graduate Studies in Comparative 
Biomedical, Pathobiological and 
Veterinary Clinical Sciences  

4 years 
3 PhD @ $25K 
 

Y1:  $75,000 
Y2:  $75,000 
Y3:  $75,000 
Y4:  $75,000 
Total: $300,000 
 

004GF-11 
ENG 
 

Kelly Rusch LSU-Baton Rouge Board of Regents Fellowships in 
Engineering 2011-16  

4 years 
3 PhD @ $30K 

Y1:  $90,000 
Y2:  $90,000 
Y3:  $90,000 
Y4:  $90,000 
Total: $360,000 
 

005GF-11 
CHEM 
 

George Stanley LSU-Baton Rouge  Graduate Fellowships in Chemistry for 
2011 
 

4 years 
3 PhD @ $30K 

Y1:  $90,000 
Y2:  $90,000 
Y3:  $90,000 
Y4:  $90,000 
Total: $360,000 
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006GF-11 
BIO 

Jacqueline Stephens LSU-Baton Rouge Graduate Fellowships in Biological 
Sciences at Louisiana State University--
Fall 2009 

4 years 
4 PhD @ $30K 

Y1:  $120,000 
Y2:  $120,000 
Y3:  $120,000 
Y4:  $120,000 
Total: $480,000 
 

007GF-11 
EAR 

R. Eugene Turner LSU-Baton Rouge  Recruitment of Superior Graduate 
Students in Earth, Ocean and 
Environmental Science 

4 years/2 years 
4 PhD @ $30K 
4 MS @ $28K 

Y1:  $176,000 
Y2:  $176,000 
Y3:  $176,000 
Y4:  $176,000 
Total: $704,000 
 

008GF-11 
ARTS 

Leslie Wade LSU-Baton Rouge  Board of Regents Fellowships in the 
Arts 

4 years/3 years 
4 PhD @ $16K 
4 MA @ $16K 

Y1:  $128,000 
Y2:  $128,000 
Y3:  $128,000 
Y4:  $  64,000 
Total: $448,000 
 

009GF-11 
HM 

Diptasri Mandal LSUHSC-New 
Orleans 

Graduate Training in Molecular 
Biology, Genetic Control of 
Inflammation and Cancer 

4 years 
2 PhD @ $25K 

Y1:  $50,000 
Y2:  $50,000 
Y3:  $50,000 
Y4:  $50,000 
Total: $200,000 
 

010GF-11 
HM 

Donald Mercante LSUHSC-New 
Orleans 

Recruitment of Superior Doctoral 
Students in Biostatistics  

4 years 
5 PhD @ $26K 

Y1:  $130,000 
Y2:  $130,000 
Y3:  $130,000 
Y4:  $130,000 
Total: $520,000 
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011GF-11 
BIO 

Emel Songu-Mize 
 

LSUHSC-New 
Orleans 

Graduate Fellow FY10 
 

4 years 
3 PhD @ $25K 

Y1:  $75,000 
Y2:  $75,000 
Y3:  $75,000 
Y4:  $75,000 
Total: $300,000 
 

012GF-11 
HM 
 

Steven Jones 
 

LA Tech University Graduate Fellows in Biomedical 
Engineering 2011-15 
 

4 years 
2 PhD @ $25K 

Y1:  $50,000 
Y2:  $50,000 
Y3:  $50,000 
Y4:  $50,000 
Total: $200,000 
 

013GF-11 
ENG 

James Palmer LA Tech University Graduate Fellows in Engineering 2011-
15 
 

4 years 
3 PhD @ $25K 

Y1:  $75,000 
Y2:  $75,000 
Y3:  $75,000 
Y4:  $75,000 
Total: $300,000 
 

014GF-11 
CIS 

Bala Ramachandran LA Tech University Graduate Fellows in Computational 
Analysis and Modeling 2011-2015 

4 years 
2 PhD @ $25K 

Y1:  $50,000 
Y2:  $50,000 
Y3:  $50,000 
Y4:  $50,000 
Total: $200,000 
 

015GF-11 
EAR 
 

John Owens Southern University 
at Baton Rouge 

Strengthening Doctoral Research in 
Environmental Toxicology at Southern 
University 

4 years 
4 PhD @ $30K 

Y1:  $120,000 
Y2:  $120,000 
Y3:  $120,000 
Y4:  $120,000 
Total: $480,000 
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016GF-11 
EAR 

Nicole Gasparini Tulane University Recruitment of Superior Doctoral 
Students in Earth and Environmental 
Sciences at Tulane University 

4 years 
4 PhD @ $24K 

Y1:  $96,000 
Y2:  $96,000 
Y3:  $96,000 
Y4:  $96,000 
Total: $384,000 
 

017GF-11 
ENG 

Donald Gaver Tulane University Graduate Fellowships in Support of 
Biomedical and Chemical/Biomolecular 
Engineering 

4 years 
4 PhD @ $30K 

Y1:  $120,000 
Y2:  $120,000 
Y3:  $120,000 
Y4:  $120,000 
Total: $480,000 
 

018GF-11 
PHYS 

Dae Ho Kim Tulane University 
 

Recruitment of Superior Doctoral 
Students in Physics and Engineering 
Physics at Tulane University 

4 years 
3 PhD @ $28K 

Y1:  $84,000 
Y2:  $84,000 
Y3:  $84,000 
Y4:  $84,000 
Total: $336,000 
 

019GF-11 
BIO 

Corinne Richards-
Zawacki 

Tulane University Recruiting Superior Students in 
Ecology and Evolutionary Biology 

4 years 
2 PhD @ $27K 

Y1:  $54,000 
Y2:  $54,000 
Y3:  $54,000 
Y4:  $54,000 
Total: $216,000 
 

020GF-11 
SS 

Janet Ruscher Tulane University Recruitment of Superior Graduate 
Students 

4 years 
2 PhD @ $20K 

Y1:  $40,000 
Y2:  $40,000 
Y3:  $40,000 
Y4:  $40,000 
Total: $160,000 
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021GF-11 
CHEM 

Russell Schmehl Tulane University Recruitment of Outstanding Graduate 
Students in Chemistry at Tulane 

4 years 
3 PhD @ $30K 

Y1:  $90,000 
Y2:  $90,000 
Y3:  $90,000 
Y4:  $90,000 
Total: $360,000 
 

022GF-11 
HM 

Jeffrey Tasker Tulane University Superior Graduate Students in 
Neuroscience 2011-2016 

4 years 
2 PhD @ $28K 

Y1:  $56,000 
Y2:  $56,000 
Y3:  $56,000 
Y4:  $56,000 
Total: $224,000 
 

023GF-11 
BIO 

Robert Garry TUHSC  Predoctoral Training in Biomedical 
Sciences 

4 years 
4 PhD @ $28.5K 

Y1:  $114,000 
Y2:  $114,000 
Y3:  $114,000 
Y4:  $114,000 
Total: $456,000 
 

024GF-11 
CIS 

Magdy Bayoumi University of 
Louisiana at 
Lafayette 

Recruitment of Superior Graduate 
Students in Computer Science and 
Computer Engineering  
 

4 years 
2 PhD @ $26K 

Y1:  $52,000 
Y2:  $52,000 
Y3:  $52,000 
Y4:  $52,000 
Total: $208,000 
 

025GF-11 
SS 
 

Claude Cech University of 
Louisiana at 
Lafayette 

Pursuing Excellence in Cognitive 
Science (2011)  

4 years 
3 PhD @ $28K 

Y1:  $84,000 
Y2:  $84,000 
Y3:  $84,000 
Y4:  $84,000 
Total: $336,000 
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026GF-11 
BIO 

Paul Klerks University of 
Louisiana at 
Lafayette 

Recruitment of Superior Graduate 
Students in Environmental and 
Evolutionary Biology for 2011 

4 years 
3 PhD @ $27K 

Y1:  $81,000 
Y2:  $81,000 
Y3:  $81,000 
Y4:  $81,000 
Total: $324,000 
 

027GF-11 
HUM 

Claiborne Rice University of 
Louisiana at 
Lafayette 

UL Lafayette Fellowship Proposal 4 years 
2 PhD @ $24K 

Y1:  $48,000 
Y2:  $48,000 
Y3:  $48,000 
Y4:  $48,000 
Total: $192,000 
 

028GF-11 
HM 

Nancye Roussel University of 
Louisiana at 
Lafayette 

Board of Regents Fellowships for the 
ALSS PhD Program 

4 years 
2 PhD @ $26K 

Y1:  $52,000 
Y2:  $52,000 
Y3:  $52,000 
Y4:  $52,000 
Total: $208,000 
 

029GF-11 
ARTS 

Alton Jenkins University of New 
Orleans 

Recruitment of Superior Graduate 
Students in Fine Arts 

3 years 
5 MA @ $16K 

Y1:  $80,000 
Y2:  $80,000 
Y3:  $80,000 
Total: $240,000 
 

030GF-11 
BIO 

Bernard Rees University of New 
Orleans 

Graduate Fellowships in Conservation 
Biology at the University of New 
Orleans 
 

4 years 
1 PhD @ $30K 

Y1:  $30,000 
Y2:  $30,000 
Y3:  $30,000 
Y4:  $30,000 
Total: $120,000 
 

031GF-11 
SS 

Laura Scaramella University of New 
Orleans 

Recruiting and Retaining Outstanding 
Graduate Students: University of New 
Orleans Psychology Department 

4 years 
4 PhD @ $20K 

Y1:  $80,000 
Y2:  $80,000 
Y3:  $80,000 
Y4:  $80,000 
Total: $320,000 
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032GF-11 
CHEM 

John Wiley University of New 
Orleans 

Graduate Fellowships for the Chemistry 
Doctoral Program at the University of 
New Orleans 
 

4 years 
4 PhD @ $32K 

Y1:  $128,000 
Y2:  $128,000 
Y3:  $128,000 
Y4:  $128,000 
Total: $512,000 
 

 
TRADITIONAL GRADUATE FELLOWS PROPOSAL SUBMISSION SUMMARY 

NUMBER SUBMITTED:  32 
  

Arts: 2 
Biological Sciences:  6 
Chemistry:  3 
Computer & Information Sciences: 3 
Earth/Environmental Sciences:  3 

 

Engineering A&B:  3 
Health & Medical Sciences:  6 
Humanities: 1 
Physics/Astronomy: 2 
Social Sciences: 3 

 
FIRST-YEAR FUNDS REQUESTED: $2,603,000 

TOTAL FUNDS REQESTED: $10,652,000 

TOTAL FIRST-YEAR FUNDS AVAILABLE: $720,000 



Graduate Fellowships for Teachers Program  
2009-10 Competition 
Proposals Submitted 

 
Proposal#/ 
Discipline 

PI Name(s) Institution Proposal Title Duration Funds 
Requested 

001GFT-11 

EAR 

Ray Ferrell LSU-BR GRITT 1 year 

6 MS @ $25K 

$150,000 

002GFT-11 

ED 

Byron Launey LSU-BR Improving Classroom Interest in 
Science and Mathematics by 
Preparing Highly Qualified Teachers 

1 year 

8 MS @ $18K 

 

$144,000 

003GFT-11 

CHEM 

Joseph Sneddon McNeese State 
University 

Graduate Fellowship Teachers 
Program for Master of Science in 
Environmental and Chemical 
Sciences 

1 year 

1 MS @ $26.5K 

$26,500 

 
 
 

GRADUATE FELLOWSHIPS FOR TEACHERS PROPOSAL SUBMISSION SUMMARY  
 
NUMBER SUBMITTED: 3 
 
TOTAL FUNDS REQUESTED: $320,500 
 
TOTAL FIRST-YEAR FUNDS AVAILABLE: $180,000 


