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 INTRODUCTION 
 
The panel urges each applicant to read the summary relating to the submitted proposal that is 
included in this report, which contains indications as to how the proposal was judged. Most 
summaries, more importantly, also offer suggestions to help applicants design proposals for future 
competitions of the BoR/SREB Graduate Fellowships to Promote Diversity Program.     
 
The Review Panel for the BoR/SREB Graduate Fellowships to Promote Diversity Program met in Baton 
Rouge on February 22 and 23, 2008, to discuss and make funding recommendations relative to proposals 
submitted in the FY 2007-08 competition for awards to begin in FY 2008-09.  Members of the panel were Dr. 
John Mayfield (Chair), Iowa State University; Dr. Roger Chalkley, Vanderbilt University Medical School; Dr. 
Charles Ambler, University of Texas, El Paso; and Dr. Suzanne Ortega, University of Washington. 
 
Four (4) institutions submitted a total of four (4) proposals in the BoR/SREB Fellowships Program.  Three 
proposals were submitted under the leadership of the institutions’ graduate schools; one proposal was 
submitted by PIs in an academic department.    
 
Prior to arriving in Baton Rouge, consultants individually read and evaluated each proposal according to the 
guidelines provided by the Louisiana Board of Regents in the FY 2007-08 BoR/SREB Fellowships Program 
Request for Proposals. Each consultant assigned a preliminary ranking to each proposal before the February 
meeting. Preliminary composite scores were then computed.  These composite scores facilitated discussions at 
the meeting.  
 
After thorough discussion of the merits of each proposal, the consultants established a rank order for all of the 
proposals and recommended a number of fellowship slots for each.  Recommendations were made consistent 
with the limits of available funding as determined by the Board of Regents. 
 
The total amount of first-year funds requested in the BoR/SREB Fellowships Program was $350,000. 
Consultants were advised that $250,000 in first-year funds was allotted for the program.   
 
The panel recommends that three (3) of the proposals submitted under the BoR/SREB Fellowships Program 
be funded in the amounts specified in Appendix A.  Appendix B consists of brief narrative summaries of the 
panel’s assessment of each proposal submitted and Appendix C contains a listing of all proposals submitted 
under the program.  
 
The cumulative requests exceed the total amount of funding available.  Panel members made every effort to 
keep recommendations within established funding limitations as well as in accordance with the collective 
assessment of each proposal's individual merits.  Reviewers sought to ascertain the degree to which each 
award could bring about the successful recruitment of under-represented minority students in keeping with the 
goal of elevating diversity and academic success in the submitting institutions.   
 
While it is recommended that all monies allocated to the BoR/SREB Fellowships Program in FY 2007-08 be 
expended, the panel is concerned about the overall quality of the applications and the likelihood that proposed 
activities will accomplish the goals of the program. Applicants are strongly urged to study national best 
practices related to recruitment and retention of under-represented minority students, and to determine ways to 
incorporate and/or adapt such practices at Louisiana institutions. It is critical to the success of this program and 
to the growth of under-represented minority participation in graduate education in Louisiana that institutions 
improve dramatically in this area.  
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Once again, the four panel members commend all involved in this ongoing endeavor to elevate the level of 
graduate study in Louisiana's institutions of higher education. The members of the panel, collectively and 
individually, also wish to express our sincere appreciation to the staff of the Louisiana Board of Regents for 
their aid and support in the completion of this task.  
 
 



APPENDIX A 
 

RECOMMENDATIONS FOR FUNDING



Louisiana Board of Regents Support Fund
BoR/SREB Graduate Fellowships to Promote Diversity Program

FY 2007-08 Cycle for Awards to Begin in FY 2008-09

I.   Proposals Recommended for Funding

RANK
PROP.

NO. SCHOOL

NUMBER OF
FELLOWSHIPS

RECOMMENDED YEAR

TOTAL BoRSF
MONEY

RECOMMENDED

1 004SREB-08 UNO 4    1
   2
   3
   4
TOTAL 

$100,000
$100,000
$100,000
$ 80,000
$380,000

2 003SREB-08 UL
LAFAYETTE

2    1
   2
   3
   4
TOTAL 

$ 50,000
$ 50,000
$ 50,000
$ 40,000
$190,000

3 001SREB-08 LSU-BR 4    1
   2
   3
   4
TOTAL 

$100,000
$100,000
$100,000
$ 80,000
$380,000

II.   Ineligible Proposal

Proposal 002SREB-08 was deemed ineligible by the Review Panel. 



APPENDIX B 
 

NARRATIVE ASSESSMENTS





APPENDIX C 
 

LIST OF PROPOSALS SUBMITTED 



BoR/SREB Graduate Fellowships to Promote Diversity Program 
2007-08 Competition 
Proposals Submitted 

 
Proposal#/  PI Name(s) Institution Proposal Title Slots 

Requested 
Funds Requested 

001SREB-08 
 
 

Stacia Haynie; 
Marie Hamilton; 
Katrice Albert 

LSU-BR Board of Regents/SREB Graduate 
Fellowships to Promote Diversity 
 

4 Y1:  $100,000 
Y2:  $100,000 
Y3:  $100,000 
Y4:  $  80,000 
Total: $380,000 
 

002SREB-08 
 

Sheri L. 
Anderson; Vera I. 
Daniels 

SUBR Increasing Minority PhD Scholars in 
Special Education 
 

4 Y1:  $100,000 
Y2:  $100,000 
Y3:  $100,000 
Y4:  $  80,000   
Total: $380,000 
 

003SREB-08 
 
 

C. E. Palmer UL Lafayette Attracting Minority Doctoral 
Fellows to the University of 
Louisiana at Lafayette 
 

2 Y1:  $  50,000 
Y2:  $  50,000 
Y3:  $  50,000 
Y4:  $  40,000 
Total: $190,000 
 

004SREB-08 
 
 

Polly M. Burns; 
Elizabeth Sigler 

UNO Ernest G. Chachere Doctoral 
Diversity Fellowship 
 

4 Y1:  $100,000 
Y2:  $100,000 
Y3:  $100,000 
Y4:  $  80,000   
Total: $380,000 
 



BoR/SREB GF Proposals 
FY 2007-08 
Page 2 of 2 
 
 

PROGRAM SUMMARY 
 
NUMBER OF PROPOSALS SUBMITTED:  4  
 
FELLOWSHIPS REQUESTED: 14 
 
FIRST-YEAR FUNDS REQUESTED: $350,000 
 
TOTAL FUNDS REQUESTED: $1,330,000 
 
TOTAL FIRST-YEAR FELLOWSHIP SLOTS AVAILABLE: 10 
 
TOTAL FIRST-YEAR FUNDS AVAILABLE: $250,000 
 
 




